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Have you opened your mall lately to 
find an attractive "package" seeking to 
sell you one of the contemporary left. 
leaning publications? 

Over the last several years, the left has 
learned a great deal from commercial 
direct mall houses about how to market 
Its products. 

These techniques are very positive In 
many respects. They have helped some 
publications to strengthen the always-
shaky financial base of Independent 
Joumals. And they have exposed many 
people to magazines or newspapers that 
might otherwise.have escaped their 
notice. 

There are two problems, however. The 
first Is that such mailings require a large 
Initial expenditure. Secondly, and per· 
haps more Importantly, they can rein-
force the tendency to presume that sub-
scriptions are sold by "Techniques" rather 
than by people. 

It used to be that the main method of 
sales for left publications was direct per· 
son-to-person contact. Selling papers 
was a means not Just of building circula-
tion, but also of engaging In polltlcal dia-
logue wltn friends, neighbors, family, and 
co-workers. 

I wouldn't say that such an approach 
has completely died out but Ifs certainly 
on the wane. This is due In part to a di• 
turblng reliance on "media" to get our 
message across. On the attracttve mall-
ing to convince people to buy subs. On 
the magazine Itself to stimulate political 
thought. 

Obviously, mass maillngs are very val-
uable in bulldlng circulation. And ob-
viously, a magazine like MoVING ON Is 
Is very Important In presenting new Ideas. 

But we need to keep In mind that peo-
ple are the critical factor. MOVING ON 
won't really grow unless you, our readers, 
make It your personal responslbillty to 
help sell subscriptions. And MO won't 
really be politically useful unless you use 
It to Initiate discussions, engage new peo-
ple In conversation, or aJd your group's 
palltlcal development. 

Give a sub for the holidays. And make 
a new year's resolution to find your favor· 
lte article In each Issue and talk to som• 
one else about It. Those are small steps-
but they could go a long way. 
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by Paul Garver 
Declining profits and foreign competi-
tion have created serious problems for 
the American steel industry. It has re-
sponded by closing plants and opening 
an offensive against workers in the in-
dustry. Garver argues that the cozy un-
ion-management relations of the past 
decade can't be maintained in the face 
of these changes. 

TuE STAIB OF THE UNION-
STEELWORKERS CONVENE 
by Rob Persons 
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The re<..-ent USWA Convention revealed 
the lengths to which the present leader-
ship will go to stifle dissent. Cracks are 
beginning to show, however, offering op-
portunities for renewed opposition. 

by Alice Walker 
Hurston was a remarkable writer and 
perhaps an even more remarkable per-
son. Yet she is largely unknown today 
and many of her books are out of print. 
Alice Walker's appreciation gives her 
some part of her due. 
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by Paul Garver 

Changing economic conditions are rapidly 
eroding the basis for the cozy relationship be-
tween the steel corporations and United Steel 
Workers of America (USW A). Corporate needs 

~ 

Cmment 
for higher profits and productivity are coming 
into open conflict with workers' needs for job 
security and decent working conditions. By the 
1980s neither the steel industry nor the union will 
be able to afford the mutual accomodations of the 
previous two decades. 

The American steel industry so domi-
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friated the world until the mid l 960's 
that it was able to earn generous profits 
(12.5% after taxes in 1966) while paying 
increases in real wages of some 3-4% 
annually. Relatively high wages and 
fringe benefits in turn muted union 
action on cyclical layoffs and unhealthy 
working conditions. 

The industry's pricing power, under 
no pressure from imports, meant that 
higher labor costs could be easily passed 
on to steel consumers (primarily manu-
facturers of capital and consumer 
goods). Profits were adequate to finance 
a 4 7 % increase in steel capacity during 
the 1950' s, and the substantial transfor-
mation of productive technology in the 
l 960's when the basic oxygen process 
largely supplanted the open hearth. 

After the lengthy strike of 1959, both 
the industry and the union shied away 
from tough bargaining stances, but 
even the possibility of another long 
steel strike created boom cycles in 
contract bargaining years as customers 
stockpiled steel, followed by post-settle-
ment bust periods as inventories were 
worked off. After the contract settlement 
of 1971, l 00,000 American steel workers 
were laid off for six months, while 
steel imports for the first time captured 
a substantial share of the U.S. market. 

Given these developments, it was 
disappointing but not surprising when 
the union joined the industry in a "Buy 
American" campaign, setting up joint 
"productivity" teams, and the no-strike 
Experimental Negotiating Agreement 
(ENA). Although many steelworkers 
objected to the no-strike pledge, the 
scattered opposition to the ENA did not 
jell successfully because 1973 and 1974 
brought prosperity to the industry. 

American steel production and profits 
reached record highs, as U.S. companies 
were able to take advantage of a brief 
boom in the capital goods industry and 
the problems of foreign competitors 
who were rocked by soaring energy and 
labor costs. Their hopes buoyed by the 
resulting high profit margins, U.S. 
corporations began ambitious expan-
sion programs for new mill complexes 
to be built on previously undeveloped 
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("greenfield") sites. 
Since 1975, however, the American 

steel industry, and that of the entire 
capitalist world, has been plunged into 
chronic depression. The combination 
of sharp increases in the price of steel; 
and the recession-induced cut in spend-
ing for capital goods (two-thirds of steel 
shipments go into the capital goods 
industry) drastically reduced the de-
mand for steel. Forced to operate far 
below full capacity with high fixed 
costs, steel companies in the U.S., 
Japan, and Europe began to go in the 
red. 

The American steel industry, which 
shipped about 110 million net tons in 
both 1973 and 1974, could sell only 80 
million tons in 1975 and about 90 
million in 1976 and 1977. By 1977 the 
steel industry as a whole was operating 
at a deficit, and even mammoth pro-
ducers like U.S. Steel stayed narrowly 
in the black only by earning profits on 
their expanding investments outside 
of steel. 

Import battles 
American steel corporations tried to 

protect profit margins by repeatedly 
raising prices (up 79% from 1972 to 
1977), laying off workers, and shutting 
down whole plants in Youngstown, 
Johnstown, and Lackawanna. Japanese 
and European producers had less flexi-
bility, were less able to lay off workers, 
and were forced to sell steel at minimal 
profit margins to maintain production. 
As a result, exports to the U.S. soared 
in the second half of 1977, reaching 
more than 20% of the U.S. market 
before being rolled back by the U.S. 
government's "reference prices." 

The Carter administration calculated 
that this form of import limitation 
would enable the industry to earn $900 
million more annually, and indeed 
receding imports and a modest pickup 
in capital spending have restored the 
industry to an 85% level of capacity 
utilization in 1978 (fair to middling). 

However, it would take price in-
creases of some 7% over and above the 
general rate of inflation to rel.tore profit 

levels that would be sufficient to attract 
investment to steel. The steel corpora-
.tions themselves are investing primarily 
in their profitable non-steel divisions, 
particularly in the development of their 
holdings in coal, gas, oil, and metallic 
ores, rather than in new steel capacity 
or even in modernizing existing facilities. 

The union's response to the crisis in 
steel has been conditioned by its decades 
of cooperation with management. Its 
most visible reaction to plant closings 
has been to demand stiff import quotas 
in line with industry proposals. But rank-
and-file pressure during the last national 
union election for action against layoffs, 
as well as the threat to the union posed 
by the sharp decline in membership due 
to cutbacks in the productive labor forc..-e 
in steel (down from a peak of about 
550,000 in the 50's to 500,000 in 1970 
to about 350,000 today), did forc..-e the 
leadership to proclaim "lifetime job 
security" as a major bargaining ob-
jective in 1977. 

The union failed to make any real 
breakthroughs in achieving job security 
in the 1977 Basic Steel Agreement. 
Steelworkers with at least 20 years of 
service are guaranteed a second year of 
Supplemental Unemployment Benefits, 
unless offered "appropriate" work at 
their home plant or "suitable long-term 
employment" at other l.'Ompany plants. 
If a plant closes down, steelworkers 
with 20 years of servic..-e are eligible for 
early retirement with a $300-a-month 
pension supplement if "suitable" long-
term employment is not offered else-
where. 

Guidelines for the implementation of 
these agreements are currently under 
discussion by a joint Union-Management 
"Employment and Income Security 
Task Force." The outcome of these 
obscure, talks has great rxitential signi-
ficance for the future of the industry and 
of steelworkers and their communities. 
The corporations clearly intend to eon-
strue very broadly the definition of 
suitable long-term employment. Edgar 
Speer, President of U.S. Steel, recently 
defended his proposal to build a giant 
new "greenfield" steel mill at Conneaut, 



If the policy of union 
collaboration with 
industry continues, 
the likely outcome is . . . union acqu1escense 1n 
the de-facto liquidation 
of jobs. 

Onio by pointing out that laid-off steel-
workers from Youngstown could com-
mute to work there (a one-way distance 
of 60 miles!). Will Bethlehem Steel 
attempt to reduce its massive pension 
obligations in Johnstown and Lacka-
wanna (responsible for most of its $577 
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million in "losses" there last year) by 
offering jobs at more modern mills in 
Indiana and Maryland, and compel re-
location or loss of benefits? 

ln ract, one of the chief deterrents to 
closing all older plants today is unfunded 
pension liabilities. At the end of 1976, 
vested pension benefits by employees of 
U.S. Steel exceeded the value of trust 
as.sets by $400 million, while the unfund-
ed accrued liability of past service was 
an additional $1.2 billion. 

Only if the companies can compel 
workers to commute long distances or 
relocate under pain of losing early 
retirement benefits can they avoid 
massive los.ses on plant shut-downs. The 
union, on the other hand, by hanging 
tough on this issue, would make it more 
attractive for companies to modernize 
and expand facilities at their present 
sites, the course demanded by steel-
workers who want to preserve existing 
jobs and communities. In any event, it 
may be impossible to reconcile steel-
workers' needs for job security and 
community preservation with the com-
panies' needs to increase productivity 
and cut labor costs. Wall Street firms 
such as Merrill, Lynch and Argus 
Research are recommending a strategy 
of "de facto liquidation" of 15-203 of 
U.S. steel capacity, permitting the 
operation of remaining mills at higher 
rates of utilization, thus reducing unit 
costs and raising profit margins. 

The chronic shortage of steel so creat-
ed would permit sharply higher steel 
prices (and return the U.S. economy to 
double-digit inflation as steel customers 
passed on their costs to their consumers), 
but would mean permanently slashing 
another 50-100 thousand jobs in steel. 
Even if such brutal measures restored 
steel industry profits, and if the com-
panies would choose to invest those 
profits in domestic steel capacity rather 
than overseas or in non-steel operations, 
new greenfield plants would provide 
few jobs. 

U.S. Steel's projected mill at Conneaut, 
Ohio would produce 7V2 million tons 
of steel in 1987 at construction costs of 
some $7-$8 billion, but would employ 

fewer than 8500 workers, while at 
least 30,000 steel workers are employed 
at U.S. Steel facilities in the Pittsburgh 
and Youngstown areas that would be 
replaced by Conneaut . 

Direct Assault 
A direct assault on labor costs by 
means of employer resistance to wage 
increases c;mnot be ruled out. Pitts-
burgh newspapers in the last few months 
have featured remarks by numerous 
economists blaming the crisis in steel 
on high labor costs and citing the 
"unfair" wage advantage of steelworkers 
over other U.S. manufacturing workers. 

Since labor costs have risen even 
faster in Europe and Japan, it is likely 
that industry resistance to increases in 
labor costs will focus less on wages 
than on demands for productivity 
increases and greater management con-
trol over work assignments and absen-
teeism. This follows the pattern set on 
the employer side of the coal and iron 
ore strikes, and by the smaller steel 
companies that withstood a wave of 
strikes in the Pittsburgh area rather 
than follow the Basic Steel agreement 
in 1977. 

If there is no massive pressure from 
below· in the USWA, the union will 
enter the l 980's unprepared to confront 
these harsh realities. If the policy of 
collaboration with industry continues, 
the likely outcome is union acquiescense 
in the de-faato liquidation of jobs. 
Senior members of a shrinking W()rk-
force would be protected by extending 
income protection measures, but older 
steel communities would be abandoned 
and the more junior (often female and 
minority) workers left jobless. 

Even a sharp decline in per capita 
payments to the union as the number 
of steelworkers tumbles has not snapped 
the union leadership out of its lethargy. 
Although the August issue of the USWA 
newspaper, STEEL LABOR, reflects a 
growing interest in legislation to miti-
gate the effects of plant closings on 
dislocated workers, there is little evi-
dence that the union is developing a 

continued on page I 9 
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The state of the union 
-United Steelworkers 

by Rob Persons 

Midway through the United Steelworkers' Atlantic City 
convention, a friend brought a newspaper clipping to work 
and asked, "What'.s going on out there?" 

"We're getting our butts kicked," I told him. 
He and I had both supported a slate of delegates pledged 

to win for steelworkers the right to vote on the contracts we 
work under. 

"Man, that union's turned into a syndicate." My friend 
shook his head and went back to work. 

It has not yet been two years since the International elec-
tion contest between Ed Sadlowski and Lloyd McBride that 
excited steelworkers across the country and caught nation-
wide media attention. That campaign offered two very dif-
terent roads for the union to travel and showed a member-
ship very nearly evenly divided on the course. Yet most re-
ports out of Atlantic City stressed McBride's total control of 
the proceedings. Has the situation really changed so dramati-
cally in so short a time? 

Most of us who work in the mills simply pay our dues, do 
our job, and feel removed from the politics that take place 
at the upper levels of the union. Pittsburgh is as far-awa y 
and unresponsive to our needs as is Washington, D.C. 

On many issues of importance in the union or in the larger 
political world we disagree. The arguments are often long 
and loud on the job and in the bars and coffee-shops that 
line the roads leading to the mills. 

On many other issues, however, there is nearly unanimous 
agreement. More than ever, steelworkers feel a need for a 
union that actually represents our interests. In turn, a union 
capable of defending itself against the industry's current at-
tacks must enjoy the full support of an active and educated 
rank and file. 

The USWA today is far from being such a union. As a re-
sult it finds itself floundering in its dealings with manage-
ment as well as with its own membership. 

The crisis is real and Lloyd McBride understands the need 
for a strong and unified front as well as do my co-workers. 
Unlike those of us on the shop floors and in local union halls, 
however, he believes such support can be bullied and cajoled 
from the membership. 

It is in this light that we should examine the convention 
and the prospects for the future of the USW A. 

Signposts showing the political direction to Atlantic City be-
gan to appear shortly after the 1977 International election. 

After a brief, post-election appeal for unity, McBride took 
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convene 
Di~ident steelworkers were beaten 
on the boardwalk outside the 
Convention Center. Inside McBride 
supporters controlled the floor ... 
Most outrageous, the convention 
~ a highly undemocratic 
resolution prohibiting any campaign 
contribution by a non-USW 
member to candidates for Inter-
national or District level off ice. 

to denouncing any opposition groups within the union, and 
declared that supporters of Steelworkers Fight Back have no 
place in union ranks. For the first time in CS\\" histor:.-, dis-
triet staff appointments were made over the objeetions of 
District Directors. Directors Jim Balanoff and Linus Wampler, 
both Sadlowski supporters, were forced to accept Interna-
tional decisions over their district personnel. 

Shortly thereafter McBride dredged up the campaign issue 
of "outsiders" controll ing the union b~· mean: of a federal 
suit alleging use of foundation and corporate finaneing in 
the 1977 eleetion. 

Many steelworkers, particular!~· those in basie steel, do 
not pre ently have the right to vote on their O\'I. n eontracts. 
In the summer of 1978, when a "Right to Ratify" campaign 
began getting off the ground, the International prohibited 
local unions from spending their own dues mone~ to corres-
pond with sister locals on issues to come before the convention. 

Finally, in the week prior to the convention, an attempt 
was made to unseat legally elected delegates from Local IO IO, 
the largest steelworkers local in the countn ~and center of 
the contract ratification forces. · 

By the time of the invocation and singing of the national 
anthem, the groundwork had been laid for a completely con-
trolled convention, by an administration that would brook 
no opposition. 

All that followed was predictable. Dissident steelworkers 
and radicals were beaten on the boardwalk outside the Con-



vention Center. Insidl'. McBride supporters monopolized 
the microphones and l'Ontrolled the floor. The administra-
tion refused to even consider the issue of contract ratification 
at this convention, referring it to the next Industry Conference. 
Opposition delegates and District Directors were loudly 
booed from the floor. Most outrageous, the convention 
passed ,the highly undemocratic and possibly illegal resolu-
tion prohibiting any campaign contribution by a non-USW 
member to candidates for International and District level 
office. 

Not even in the hey-da)I of past presidents, McDonald and 
Abel, were such extreme and dictatorial tactics attempted. 

But the very use of such measures indicates a fear approach-
ing panic behind the administration's show of force. 

The reasons for this fear are real. Under the superficial unity 
of the convention lies a union still bitterly divided. Not only 
does there remain the important base of support for union 
reform, represented by the Steelworkers Fight Back campaign, 
but cracks and strains are showing in the "Official Family" 
9s well. 

As far back as August, 1977, the Basic Steel settlement 
was nearly rejected by a vote of local union presidents afraid 
and unwilling to take the contract back home to their mem-
bers. 

Despite McBride's almost total control of money and staff 
appointments, serious divisions have arisen at Executive 
Board meetings. This came to a head at a recent meeting 

when an administration proposal to reveal union bargain-
ing priorities before the 1980 negotiations was defeated. 

Open speculation goes on concerning a possible 1981 chal-
lenge to McBride from currently loyal Directors and staff. 

The weakness of refon.n forces in the USW is real. We pre-
sently lack an organization, a pr_ogram, and a voice. But we 
possess important resources, nevertheless. The crisis within 
the steel industry and the ineffective union response are pro-
ducing small but growing pockets of active d{scontent. And 
this trend is likely to intensify. Moreover, the fragility of the 
leadership coalition within the union represents a potential 
wedge we in the opposition have not fully grasped. 

McBride's strong-arm tactics may also point the way for 
future battles. By hitting at his weak link, the issue of union 
democracy, we can offer our own hope for the future-a un-
ion that deserves the respect and garners the enthusiastic 
support of steelworkers across the country. 

Rob Persons is a member of USWA Local JOJO in East Chi-
cago, Indiana. 

Moving On reprints 
IFour of our most popular and provocative articles reprint· 

in attractive formats. Order one free copy if yoi 
issed the original publication. Order multiple copies ti 

hare with friends, use in your organizing, or sell on your lit· 
rature tables. 

•Running away-the de-lndustrtallzatlon of America 
by Stanley Aronowitz 

• Soclallsm-confrontlng Its second century 
by Barbara Ehrenreich 

•Democracy under soclallsm-reallty and promise 
by Richard Healey 

•The campus calm-can It last? 
by Dick Flacks 

Cost: 
1 copy- free ($.15 postage) 

5 oir more copies - $.10 each, plus 15 percent postage 
100 or more copies - $.07 each, plus 10 percent post· 
(orders can include a mixture of articles at the reduced 

bulk rates) 
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by Ronaele Novotny 
and Judy MacLean 

NAM members Marty Fruendt and 
Bill Perkins are officers in the Allegheny 
chapter of the Pennsylvania Social 
Services Union (PSSU); Fruendt is presi-
dent and Perkins, secretary. They talk 
here about what they do as socialist 
union officials-how they're using their 
posts to try to build the power and 
change the consciousness of the union 
members. Fruendt has been a welfare 
worker at the Department of Public 

"Most people still 
experience their work 
arlcl private lives as 
isolated individuals 
rather than as a 
co~ious collective. 
Our role is to try and 
change that" 

Assistance for the past 6 years; Perkins 
has worked at Pennsylvania's largest 
mental hospital for the past five. Both 
were shop stewards before being elected 
union officers. 

PSSU was b~rn after a wave of public 
school teacher militancy in the late 
l 960's forced the state of Pennsylvania 
to pass Act 195. That law allows public 
employees to bargain collectively with 
a limited right to strike. PSSU, Local 
668 of Services Employee International 
Union, began representing workers in 
1972. Today the union serves 11,000 
workers, most of them in welfare depart-
ments, mental hospitals, and rehabilita-
tion facilities. The local is divided into 
eight chapters statewide. 



Would you say PSSU is a democratic 
union? 

Fruendt: My ideal of democracy is not 
where people vote in regular elections 
out of habit. It's a model where each 
person hears and engages in debate in 
a collective setting, feeling free to partici-
pate. Then, a decision is reached, by 
more than a narrow majority, that 
everyone can collectively support. in-
cluding being able to re-argue and revise 
it together later. 

Our union structure is a model of 
democracy. There are provisions for 
referendum votes on issues. All the 
positions except the business agent and 
negotiating team are elected, and officers 
who aren't living up to what their 
constituents want can be recalled. 
I don't think though, that there's actu-
ally the awareness in the union to fill 
in that form and give it content. Con-
servatives in the union say the form is 
ultr"-democratic and sap~ the union's 
strength. Actually, there isn't enough 
discussion and participation. But that's 
beginning to change. 
Perkins: The barrier is really the strength 
of bourgeois ideas. That is: most people 
still experience their work and private 
lives as isolated individuals. rather than 
as a conscious collective. Our role is to 
try and change that by providing the 
rank and file with different experiences 
in participating in and directing their 
union. 

The process is imixirtant. For ex-
ample, we had shop steward training 
recently. In most unions. they bring in 
experts to teach skills. We thought it 
was better, since the stewards know the 
problems in the shop, that they do the 
training themselves. Through the pro-
cess poople had to collectively decide 
what the problems were and come up 
with solutions. 
Fruendt: In 1977, there was a budget 
crisis. There was no state budget, we 
weren't getting paid, there were layoff 
notices out, and welfare recipients 

Gellilg~ 
Workers control-
it begins in the union 

weren't getting their checks. We had a 
county wildcat strike over a political 
issue-the issue of whether the budget 
got passed and whether it included 
money for social services and the people 
who deliver them. 
Perkins: The important thing was how 
it got organized. From beginning to 
end, the stewards controlled the process. 
They decided they had to respond 
collectively. They decided to break the 
law. They decided how to do the media 
work. as well as the politics that would 
come across to the media. They came 
to a common analysis of wh.at was 
happening to us. They organized all the 
shops to participate. They developed 
instructions for picketing. There wasn't 
just some leader calling the strike. The 
process was controlled by the stewards. 
It was a healthy development. 

How would you define progressive union 
politics? 
Fruendt: Partly it's real democratic 
debate and not just form. As that de-
velops, we have to train other people 
to be leaders. For the future, I'd like to 
see a socialist caucus that would put 
forth a soc:ialist direction for the union 
in the context of that debate. 

Could you give some examples? 
Perkins: We've tried to stress that the 
union should respond to a variety of 
issues besides on-the-job or contract 
issues. We've encouraged strike support. 
In 1975, we did this atound the Pitts-
burgh Federation of Teachers strike. 
In 1977-78, we were able to get a lot of 
members to participate in and under-
stand the issues in the United Mine-
workers strike. Through those experi-
ences, people have learned how im-
portant it is to support other labor 

struggles, and what that means in terms 
of improving our own position. 

We've encouraged people to become 
involved around the ERA and gay 
rights. It hasn't always been easy. We 
did get a lot of PSSU members to the 
ERA demonstration in Washington, 
D.C. and to participate in local act-
ivities. We've twice fought off attempts 
to prohibit gays from working in state 
institutions. That was difficult for many 
of our members to get behind, but 
we've had a good deal of success in 
changing attitudes. 

Something that's begun to surface 
recently is that we somehow have to 
strengthen PSSU's weak position. Some 
people talk about backing candidates 
in state legislative races, or for governor. 
Marty and I both argue that's a pretty 
limited approach. We need to get mem-
bers to be more active on issu~s. to 
develop our own solutions. 

For instance, a lot of people think 
that during a budget crisis all you need 
are some people in your hip pocket at 
tht• state capitol to fight for your part 
of the budget. We argue that we need 
to begin meeting with other unions 
around the state and putting together 
an alternative budget and rallying 
members behind it. 

ls PSSU a militant union? 
Fruendt: No. During the budget crisis 
people took militant action, but we need 
more debate about what gives power 
to a union. Bill and I believe a power-
ful union comes from militant members, 
not from influencing politicians. 

What would a militant union do? 
Fruendt: Get the members in motion. 
Perkins: For example, take workload 
size for welfare workers. PSSU has tried 
legal maneuvers for years to get the 
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right to bargain over workload size. 
The legalistic approach has produced 
only frustration. This fall, in the Alle-
gheny chapter, we're going to try to 
organize people to fight in the shops 
and on the county level to r<'duce case-
load size. It's an · issue people are con-
cerned about and will ad on. That's a 
h<'althier approach . 

If we win, the caseload reduction 
will be the result of action by the mem-
bership and stewards in Allegheny 
County. That will change their view of 
themselves, what they're able to get, 
and how you go about creating change. 

How did progressive leadership come· 
to PSSU? 
Fruendt: It started in I 976 with a 
campaign against the statewide exec-
utive director and the leaders here in 
Allegheny County who supported him . 
The main complaints were that the 
contracts weren't addressing problems 
at the work site and that the executive 
director simply attempted to oust union 
officials who weren't in agreement with 
him. 

Bill and I began to organize the shop 
stewards here, had a lot of meetings, 
started a petition to recall the local 
leaders and joined the move, which 
began in Philadelphia , to oust the exec-
utive director. This gave us an oppor-
tunity to talk with people about how 
they felt, and to learn their ideas for 
changing the union. The local leaders 
were overwhelmingly recalled, and I 
was elected as the chapter president. 
Later, new statewide leaders were 
eleoted. 
Per~ins: In addition to removing certain 
P<'9Ple, we also had a constitutional 
co~vention to change the old un<lemo-
crfitic structure. We used to have a dual 
l<fadership structure with an appointed 
e:kecutive director who controlled the 
flow of information and dt>cision-making 
within the union. Now we nave just 
paid elected leadership, so the rank and 
file has more control. 
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Why did people sign the petition? 
Fruendt: Not always for the right rea-
sons. Bourgeois ideology makes people 
see change in policy as coming solely 
through a change in leaders. We tried to 
explain that this was a first step toward 
really changing the union. 
Perkins: Until then, most of the shop 
stewards were passive, felt shut out. The 
recall campaign provided stewards with 
a way to become active and organize 
people in the shops. 

Do you have a solid base of support? 
Perkins: We have an active core of 
about 25-30 people in the Allegheny 
County chapter that actually run the 
union, day to day. They support the 
general trend of our politics. In addition, 
we both try to talk about socialism 
and about the New American Movement. 
A number of people in my shop have 
joined Friends of NAM and support 
local NAM activities. When the union 
has responded to attacks like cutbacks 
on a statewide level or discrimination 
against gay state workers, we've re-
sponded in coalition. NAM is usually in 
the coalition and received by the union 
members in a good way . 
Fruendt: I've never made a public 
announcement about socialism. I talk 
with stewards and people in the shop 
day to day about socialism and about 
being in AM. I have some questions 
about how many of the 700 members 
realize two of their chapter leaders are 
socialists, and I'm wondering how to 
address that. 

You've spoken a lot about increasing 
participation. Won't that increase parti-
cipation of people who don't have pro-
gressive politics? Could formal demo-
cracy lead to more conservative direc-
tions? 
Perkins: It's a problem, but a healthy 
one. It allows us to C'J1gage in political 
debate. rather than just formulating 
policy and having that impl<'mented. 

When there are opposi.ng views, it allows 
us to offer a socialist analysis and argue 
for our politics. 

For example, recently there was a 
large demonstration against Anita Bryant 
in the city, and a few members who are 
out of the closet wanted the union to 
participate. We do have a contract 
item calling for no discrimination 
against gay state workers. 

We could have just got the officers 
together and passed a resolution sup-
porting the demonstration, but what 
point would there have been? It wouldn't 
have allowed the stewards to discuss it 
and decide things for themselves. So we 
did have that discussion at the chapter 
board. It was difficult. A lot of people 
expressed pretty bad opinions about the 
gay issue. But we eventually did endorse 
the demonstration and the whole pro-
cess was a lot healthier. 
Fruendt: There are going to be reverses. 
It's all part of the process of engaging 
people in debate, trying· to win them to 
our way of thinking, that this is the 
logical ~ay to gain power for ourselves 
at the work site and then beyond, in our 
whole life. Debate is critical. It's more 
important than whether I remain chap-
ter president. 

How is the participation of black people 
and women in your union? 
Fruendt: Our union is about 50-60% 
women and 15 % black workers. Par-
ticipation by women has bten good; 
approximately half the stewards are 
women, although only one out of five 
officers is a woman. Participation by 
black workers is far below their num-
bers. To increase participation by both 
groups. we called the 1978 shop steward 
training "membership training" to en-
courage more people to participate. 
We had a specific session•on organizing 
women and minority union members. 
But we haven't made enough progress 
yet. 

How do you see your work evolving 
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Organizers' Notebook 

sonality and what you feel comfortable with. 
"I take very few ideas into the mill knowing I'm absolutely 

• w"•w•w•.-... .. ,.,...,., ··~ ...., w .. • v ...... v .... •w• ... uv~- ri ht. I have a lot_ ti;> lear~"-~?~J~eg~ys_! .:Work wi.th. If I'm .. -
: . :: 

0
' = w · ·· · · - open o a , ey ffbe-m"ore open to f mdmg whatiaeas 1 have 

that are better than theirs," says a steelworker. 
He makes a distinction between crude sexism (use of words 

~~1Mtmm m·tislh1& liltc .. em1tll"'l!l~J)a11d,moresobtteforms, On ~fil'St, 
he's "pretty firm, I just don't stand for it. But that doesn't go 
too far." 

Iner Osaeni11er~Noteboo&.r= ts fer t~I.be-J>ld ry.l~ for rel~U~:n~hips are gone. 
and a lot of guys are bewildered, deep down, about how to liv 
with their wives and girlfriends." He tries to be more under-
standini.' and talk, if it ~~ible.:. ab~'!.t !he real source of. !Pe 
problem ov1'r'Tm'f"Mter wo& · - · 

Several organizers commented that having women on the 
11159 ~ with,t;wo.wa" shUdw: job helps a lot. W,hen me!~v;:e t~ b~~i~ to ~eal with ~omen 

. .Lam mam . - - 0 as peo~le ana fellow w8'rkers, 1t becomes harder tb ob1ecTify 
them. You can then deal with sexism in the context of the needl 

-TN for all workers to stand together, or to make the work easier. I I ' ·, 11"Fhett'! l!H!~tma~en'5()mewher-ein yourtown'whoarel 
D TN . trying to break into construction. Find them and help them," 

ear · .. advises an ex-construction worker . 
. First ~fall, ~oushou~ r,;alize you are in a tough situation. It rgjgbt wmjs,bs;t.fok¥,,9}1 toJrx, to est(.l,bli:;h,axclati.()nship. 

~1-mafe worli s1tuahons maf<e 1f Hardm': !ind 8onsfruchon is with one or two men first. Then you can get to a point where 
the worst, in many people's experience. you can talk about your own marriage and its problems and 

Bursting out with moral indignation on the construction site ask what the other man's problems are, and discuss it at that 
;,.~wnrQR~~ganizm ••ho te~·M~"'r."YtiU"'ri'ttlhrgi~1ffiiendtycballenge, ·-why d&you 

tried this said, "Then, after every anti-woman joke, they'd tell always have to put your wife down?" or "Why does she want 
a second joke-about me, the guy who disapproved of the you home, anyway?" 

lli@ke" •- = • -· • ~Yot'O"+l~rire,whfstiing and't)aUing"Outto 
Attitudes like sexism are tied up with things that are very women from the site is to ask the men what advice they 

close and often painful. How many of the crass remarks give their daughters about walking past construction sites. 
~otwantipg.themmst:a¥.rmt and drink You•i~btl~oget..seme.jointsocial~vents.to-, 

-gether. That might help break down the wives-as-nonper-
sons syndrome. Of course, you'll have your work cut out 

~.tmQm.l.!~w.h~r_eaU.tbe. couples 
can talk as people instead of the women talking kids in one 
corner and men talking shop an~ sports in the other. 

Whatever you try, you should be commended for trying 
,ahQwtJiew..the* ¥i@W wgi;pep?" S?f5 to Jcal 44 ithithfs~Off'insttfad:of ieaviTig'thef:igilt 

against sexism solely to women. Good luck. 
-Judy Macl.ean 

GETIING TOGETHER 11 



2ora 9(eale 9/ursfon 
a cautionary !ale 

12 MOVING ON 11178 

by Alice Walker 

I became aware of my need of Zora 
Neale Hurston's work some time before 
I knew her work existed. In late 1970 I 
was writing a story that required accur-
ate material on voodoo practices among 
rural southern blacks of the thirties; 
there seemed none available I could 
trust. A number of white. racist anthro-
pologists and folklorist of the period 
had, not surprisingly, disappointed and 
insulted me. They thought blacks in-
ferior, peculiar, and comic. and for me 
this undermined-no de troyed-the 
relevance of their books. 

Fortunately, it was then that I dis-
covered Mules and Men. Zora's book 
on folklore, collecting, herself. and her 
small, all-black communih· of Eaton-
vi lle, Florida. Because sh~ immersed 
herself in her own culture even as she 
recorded its "big old lies," i.e., folktales, 
it was possible to see how he and it 
(even after she had attended Barnard 
College and become a respected writer 
and apprentice anthropologist fit to-
gether. 

The authenticity of her material was 
verified by her familiarity with it con-
text, and I was soothed by her assurance 
that she was exposing not simply an 
adequate culture, but a superior one. 
That black people can be on occasion 
peculiar and comic was knowledge she 
enjoyed. That they could be racially or 
culturally inferior to whites ne er seems 
to have crossed her mind. 

When I read Mules and .\fen I was 
delighted. Here was this perfec book! 

-.fhe "perfection" of it I immediate), 
tested on my relatives, who are such 
typical black Americans they are useful 
for every sort of political. cultural, or 
economic survey. Very regula r people 
from the South, rapidly ft>rgettim? their 
southern cultural inheritance m the 
suburbs and ghettos of Boston and. ·ev.· 
York, they sat around reading the boo 
themselves, listening to me read the 
book, listening to each other read the 
book. and a kind of paradise ~'lls re-



gained. • 
For Zora's book gave them back all 

the stories they had forgotten or of 
which they had grown ashamed (told 
to us years ago by our parents and 
grandparents-not one of whom could 
not tell a story to make us weep, or 
laugh) and showed how marvelous, 
artd, indeed, priceless, they are. 

This is not exaggerated. No matter 
how much distance they tried to main-
tain between themselves, as new sophis-
ticates, and the lives their parents and 
grandparents lived, no matter how they 
tried to remain cool toward all Zora 
revealed, in the end they could not hold 
back the smiles, the laughter, the Joy 
over who she was showing them to be: 
descendants of an inventive, joyous, 
courageous, and outrageous people: 
loving drama, appreciating wit, and, 
most of all, relishing the pleasure of 
each other's loquacious and bodacious 
company. 

This was my first indication of the 
quality I feel is most characteristic of 
Zora's work: racial ·health-a sense of 
black people as complete, complex, 
undiminished human beings, a sense 
that is lacking in so much black writing 
and literature. (In my opinion, only 
Du Bois showed an equally consistent 
delight in the beauty and spirit of black 
people, which is interesting when one 
considers that the angle of his vision 
was completely the opposite of Zora's.) 

Self-confidence 
Zora's pride in black people was so 

pronounced in the ersatz black twenties 
that it made other blacks suspicious and 
perhaps uncomfortable; after all, they 
were still infatuated with things Europ-
ean-everything European. Zora was 
in~erested in Africa, Haiti, Jamaica-
and, for a little racial diversity (Indians), 
Honduras. She also had a confidence in 
herself as an individual that few people 
(anyone?), black or white, understood. 

This was because Zora grew up in a 
community of black people who had 
enormous respect for themselves and for 
their ability to govern themselves. Her 

own father had written the Eatonville 
town laws. This community affirmed 
her right to exist, and loved her as an 
extension of itself. For how many other 
black Americans is this true? It certainly 
isn't true for any that I know. 

In her easy self-acceptance, Zora was 
more like an uncolonized African than 
she was like her contemporary American 

blacks, most of whom believed, at least 
during their formative years, that their 
blackness was something wrong with 
them. 

On the contrary, Zora's early work 
shows she grew up pitying whites be-
cause the ones she saw lacked "light" 
and soul. It is impossible to imagine 
Zora envying anyone (except tongue-

' ' Zora's voice: 
shine bright 

Shine all around us by day and by 
night 

Jesus, the light of the world. 

By five o'clock the town was 
full of every kind of a vehicle and 
swarming with people. They wanted to 
see that lamp lit at dusk. Near the time, 
Joe assembled everybody in the street be-
fore the store and made a speech. . They, all of them, all of the people 

"Folkses, de sun is goin' down. De took it up and sung it over and over un-
Sun-maker brings it up in de mornin', ti) it was wrung dry, and no further in-
and de Sun-maker sends it tuh bed at novations of tone and tempo were con-
night. Us poor weak humans can't do ceivable. Then they hushed and ate 
nothin' tuh hurry it up nor to slow it barbeque. 
down. All we can do, if we want any When it was all over that night in bed 
light after de settin' or befo' de risin', is Jody asked Janie, "Well, honey, how 
tuh make some light ourselves. So dat's yuh lak bein' Mrs. Mayor?" 
how come lamps was made. Dis evenin' "It's all right Ah reckon, but don't 

.. we'se all assembled heah tuh light uh yuh think it keeps us in uh kinda strain?" 
lamp. Dis occasion is something for us "Strain? You mean de cookin' and 
all tuh remember tuh our dyin' day. De waitin' on folks?" 
first street lamp in uh colored town. Lift "Naw, Jody, it jus' looks lak it keeps 
yo' eyes and gaze on it. And when Ah us in some way we ain't natural wid 
touch de match tuh dat lamp-wick let one 'nother. You'se always off talkin' 
de light penetrate inside of yuh and let and fixin' things, and Ah feels lak Ah'm 
it shine, let it shine, let it shine. Brother jus' mark in' time. Hope it soon gits 
Davis, lead us in a word uh prayer. Ask ov.i;r." 
uh blessin' on dis town in uh tnost par- Over, Janie? I god, Ah ain't even 
ticular manner." started good. Ah told you in de very first 

While Davis chanted a traditional beginnin' dat Ah aimed tuh be uh big 
prayer-poem with his own variations. voice. You oughta be glad, 'cause dat 
Joe mounted the box that had been makes uh big woman outa you." 
placed for the purpose and opened the A feeling of coldness and fear took 
brazen door of the lamp. As the word hold of her. She felt far away from things 
Amen was said, he touched the lighted and lonely.' ' 
match to the wick, and Mrs. Bogie's alto 
burst out in: 

We'll walk in de light, de beautiful 
light 

Come where the dew drops of mercy 

-from Their Eyes Were Watching God, 
Zora Neale Hurston, University of Illi-
nois Press, $3.95. 
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in-cheek), and, least of all, a white 
person for being white. Which is, after 
all, if one is black, a clear and present 
calamity of the mind. 

Condemned to a deserted island for 
life, with an allotment of ten books to 
see me through, I would choose, un-
hesitatingly, two of Zora's: Mules and 
Men, because I would need to be able 
to pass on to younger generations the 
life of American blacks as legend and 
myth, and Their Eyes Were Watching 
God, because I vvould want to enjoy 
myself while identifying with the black 
heroine, Janie Crawford, as she acted 
out many roles in a variety of settings. 
and functioned (with spectacular re-
sults!) in romantic and sensual love. 
There is no book more important to me 
than this one. 

Having committed myself to Zora's 
work, loving it, in fact, I became curious 
to see what others had written about 
her. This was, for the young, impres-
sionable, barely begun writer I was, a 
mistake. After reading the misleading, 
deliberatttly belittling, inaccurate, and 
generally irresponsible attacks on her 
work and her life by almost everyone, 
I became for a time paralyzed with 
confusion and fear. 

For if a woman who had given so 
much of obvious value to all of us (and 
at such risks: to health, reputation, 
sanity) could be so casually pilloried 
and consigned to a sneering oblivion, 
what chance would someone else-for 
example, like myself-have? I was aware 
that I had much less gumption than 
Zora. 

Eventually, however, I discovered 
that I repudiate and despise the kind of 
criticism that intimidates rather than 
instructs the young; ~d I dislike fear, 
especially in myself. "f did then what 
fear rarely fails to force me to do: I 
fought back. I began to fight for Zora 
and her work. for what I knew was 
good and must not be lost to us. 

Robert Hemenway was the first critic 
I read who seemed indignant that Zora's 
life ended in poverty and obscurity, 
that her last days were spent in a welfare 

14 MOVING ON 11178 I 

home, and that her burial was paid for 
by "subscription"; though Zora herself-
as he is careful to point out in his book-
Zora Neale Hurston: A Literary Bio-
graphy-remained gallant and unbowed 
until the end. 

It was Hemenway's efforts to define 
Zora's legacy and his exploration of her 
life that led me, in 1973, to an over-
grown Fort Pierce, Florida, graveyard 
in an attempt to locate and mark Zora's 
grave. Although by that time I consid-
ered her a native American genius, there 
was nothing grand or historic in my 
mind. It was, rather, a duty I accepted 
as naturally mine-as a black person, a 
woman, and a writer-because Zora 
was dead and I, for the time being, was 
alive. 

Before her time 
Zora was funny , irreverent (she was the 
first to call the Harlem Renaissance 
literati the "niggerati"), good-looking, 
and sexy . She once sold hot dogs in a 
Washington park just to record accur-
ately how the black people who bought 
them talked . She would go anywhere 
she had to go-Harlem, Jamaica, Haiti , 
Bermuda-to find out anything she 
simply had to know. She loved to give 
parties. Loved to dance. Would wrap 
her head in scarves as black women in 
Africa, Haiti, and everywhere else have 
done for centuries. o~ the other hand, 
she loved to wear hats, tilted over one 
eye, and pants and boots. 

With her easy laughter and her 
southern drawl, her belief in doing 
cullud dancing authentically, Zora 
seemed-among the genteel "New 
Negroes" of the Harlem Renaissance-
black. No wonder her presence was 
always a shock. Though almost every-
one agreed she was a delight, not every-
one agreed such audacious black de-
light was permissible, or, indeed, quitP 
the proper image for the race. 

Zora was before her time-in intellec-
tual circles-in the lifestyle she chose. 
By the sixties everyone understood 
that black women could wear beautiful 
cloths on their beautiful heads and care 

about the authenticity of things cu1lud 
and African. By the sixties it was no 
longer a crime to receive financial 
assistance, in the form of grants and 
fellowships, for one's work. By the si-x-
ties, nobody cared that marriage didn't 
last forever. No one expected it to. 

And I do believe that now, in the 
seventies, we do not expect (though we 
may wish and pray) every black person 
who speaks to always speak correctly 
(since this is impossible); or if we do 
expect it, we deserve all the silent leader-
ship we are likely to get. 

Being broke 
During the early and middle years of 
her career Zora was a cultural revolu-
tionary simply because she was always 
herself. Her work, so vigorous among 
the rather pallid productions of many 
of her contemporaries , comes from the 
essence of black folklife . During her 
later years, for reasons revealed for the 
first time in Hemenway's monumental 
work (as so much is!), she became 
fr ightened of the life she had always 
dared bravely before. 

Her work, too, became reactionary, 
~tatic, shockingly misguided and timid. 
This is especially true of her last novel, 
Seraph- on the Suwanee , which is not 
even about black people, which is no 
crime, but is about white people who 
are bores, which is . 

A series of misfortunes battered Zora's 
spirit and her health. And she was broke. 

Being broke made all the difference. 
Without money of one's own in a 

capitalist society : there is no such thing 
as independence. This is one of the 
clearest lessons of Zora's life, and why 
I consider the telling of her life ~ 
"cautionary tale." We must learn from 
it what we can. 

Without money,. an ill12ess, even a 
simple one, can undermine the will. 
Without money, getting into a hospital 
is problematic, and getting out without 
money to pay for the treatment is nearly 
impossible. Without money, one be-
comes dependent on other people who 
are likely to be-even in their kindness-
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erratic in their support and despotic in 
their expectations of return. 

Zora was forced to rely, like Tennessee 
Williams's Blanche, "on the kindness of 
strangers." Can anything be more 
dangerous, if the strangers are forever 
in control? Zora, who worked so hard, 
was never able to make a living from 
her work. 

She did not complain about not 
having money. She was not the type. 
Those of us who have had "grants and 
fellowships from 'white folks'" know 
this aid is extended in precisely the 
way welfare is extended in Mississippi. 
Qne is asked, curtly , more often than 
not: How much do you need just to 
survive? Then one is-if fortunate-
given a third of that. 

What is amazing is that Zora, who 
became an orphan at nine, a runaway 
at fourteen, a maid and manicurist 
(because of necessity and not from love 

of work) before she was twenty, with 
one dress, managed to become Zora 
Neale Hurston, author and anthro-
pologist, at all. 

For me, the most unfortunate thing 
Zora ever wrote is her autobiography. 
After the first several chapters, it rings 
false. One begins to hear the voice of 
someone whose life required the assis-
tance of too many transitory "friends." 
A Taoist proverb states that to act 
sincerely with the insincere is dangerous 
(a mistake blacks as a group have tended 
to make in America). 

And so we have Zora sincerefy offer-
ing gratitude and kind words to people 
one knows she could not have respected. 
But this unctuousness, so out of char-
acter for Zora, is also a result of 
dependency, a sign of her powerlessness, 
her inability to pay back her debts 
with anything but words. They must 
have been bitter ones for her. 

In her dependency, it should be 
remembered, Zora was not alone. For 
it is quite true that America does not 
support or honor us as human beings, 
let alone as blacks, women, or artists. 
We have taken help where it was offered 
because we are committed to what we 
do and to the survival of our work. 
Zora was committed to the survival of 
her people's cultural heritage as well. 

In my mind, Zora Neale Hurston, 
Billie Holiday, and Bessie Smith form 
a sort of unholy trinity. Zora be-
longs in a tradition of black wo-
men singers, rather than among 
the "literati," at least to me. There 

were the extreme highs and lows 
of her life, her undaunted pursuit 
of adventure, her passionate 
emotional and sexual experi-

ence, and her love of freedom. Like 
Billie and Bessie she followed her own 
road, believed in her own gods, pur-

sued her own dreams, and refused to 
separate herself from "common" 
people. 

It would have been nice if the three 
of them had had one another to turn to 
in times of need. I close my eyes and 
imagine them: Bessie would be in charge 
of all the money; Zora would keep 
Billie's masochistic tendencies in check 
and prevent her from singing embarras-
singly anything-for-a-man songs, there-
by preventing Billie's heroin addiction; 
in return, Billie could be, along with 
Bessie, the family that Zora felt she 
never had. • 

We are a people. A people do not 
throw their geniuses away. If they do, 
it is our duty as witnesses Jot the future 
to collect them again for the sake of 
our children. If necessary, bone by bone. 

Alice Walker is a poet and novelist. This 
article is excerpted from her forward to 
Robert Hemenway's biography of Hur-
ston, Zora Neale Hurston: A Literary Bi~ 
graphy (University of Illinois Press, 
$1.5.00). 
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For her own good-

FOR HER OWN 
GOOD: 150 Years of the 

Expert's Advice to 
Women 

by Barbara Ehrenreich 
and Deirdre English 

Anchor Press/Doubleday 
$10 

By Judy Macl.,ean 

( I I 
I 1 / \ \ i I 

I 
"I see and am silent." 

motto of the first school of nursing in Ontario 

I\ I \ I\\ \ 
\ l \ I \ 1 

"The Old Order". Al-
though literally ruled by 
Patriarchy, women in 
the Old Order at least 
had a defined, useful 
place. They made most 
of the food, drink, clo-
thing, soap and other 
necessities of life from 
raw materials the men 

Did you ever ask your-
self if your doctor's pres-
cription might be the 
cause of some of your ill-

the making- and re-making-' 
of the feminine ideal 

produced on the land. 
As manufacture devel-

oped under capitalism 
(consistently referred to 
as The Market, presum-
ably to make the argu-ness, or wonder if your 

own ideas about your 
life weren't better than your therapist 's? 
If so, For Her Own Good: I .SO Years of 
the Experts' Aduice to Women will con-
firm your worst suspicions. Barbara Eh-
renreich, a member of Long Island 
NAM, .ang Deirdre English have traced 
the historical development of the expert 
gynecologist, psychologist, home econo-
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mist, child-development specialist. They 
argue that the scientific basis of• these 
authorities, whose pronouncements have 
meant life and death for women for a 
c-entury and a half, turns out to be most-
ly hot air. 
. The authors begin with the pre-indus-

trial, pre-capitalist era, which they term 

. ment more palatable to 
the average reader) women's work was 
removed from the home-to the textile 
mills, clothing factories and canneries. 
As this happened, the Women Question, 
or "What Will Women Do?" began to 
surface. 

Conceding that this question largely 
revolved around white, middle class 



women (sine~ black, immigrant and 
poor women still had plenty to do) 
Ehrenreich and English describe the 
shifting battleground as male experts 
used economic and legal power, as well 
as emotional and moral appeals, tu 
destroy women's traditional networks 
of healing, support and the general 
lore of life. They document l SO years 
of growing "expertise" in every area of 
women's life. 

The locus of the experts' concern 
moves, from uterus to vagina to clitoris, 
from the herbal medicines women 
once manufactured to the mid-century 
germs they were charged with eradicat-
ihg to the sex-roles they were supposed 
to inculcate in their children in the 
early fifties. But as Ehrenreich and 
English's sharp, lively prose lays bare, 
there is a nasty layer of woman-hating 
that consistently lies just below the sur-
face of the romantic, chivalrous stance 
the experts have always taken. 

An outstanding feature of the book is 
its cultural mapping of past misogyny. 
To many feminists, the past seems to be 
an endless, redundant round of identical 
oppression. Ehrenreich and English 
show how quickly the content of the 
oppression can reverse itself. For Patri-
archal Man, women were morally infer-
ior, and needed the firm male hand to 
interpret, with proper scriptural author-
ity, the way to live. 

As The Market began to pull all 
things into its grasp, moral justifications 
gave way to economic ones. Morality 
became marginalized by the mid-19th 
century, something to be realized out-
side the Market, at Home, Women, 
guardians of the home, suddenly became 
keepers of morality. Still inferior in the 
rough-and-tumble economic world, only 
woman in her innocence could preserve 
morality (and therefore had to stay 
home and do so.) 

By the twentieth century, fads in wo-
man-hating expertise changed almost 
every decade. The "rejecting mother" 
was the key to most social ills in the 
late 1930's and early 1940's. That era's 

. 

lhe~VleKI 
description of the ideal mother was 
strangely similar to the dreaded "over-
protective mother" of the late forties 
and early fifties. 

Few skills 
The history of each field shows it to be 
in every case based on a set of ideas 
that shored up developing capitalism. 
Ehrenreich and English assign a lead-
ing role in the process of creation of 
ideology to professional men who were 
neither capitalists nor workers, but sons 
of the small businessmen who were 
gradually disappearing as a class. 

These men, with gentlemanly manners 
and not much else in the way of market-
able skills going for them, managed to 
worm their way into the hearts of the 
emerging robber barons, and have got 
the bulk of the foundation money ever 
since to finance their "scientific".medi-
.cine and psychology. 

The triumph of the male professional 
M.D. over the indigenous female healers 
and midwives paved the way for the 
other experts. (Much of this information 
has already appeared in Ehrenreich and 
English's earlier pamphlet, "Witches, 
Midwives and Nurses.") The men were 
given to drastic surgery, bleeding and 
literally poisoning of patients. They 
triumphed over the "herbal tea and 
sympathy" of the traditional women 
not because their remedies worked 

,better; in fact, the opposite was true. 
They triumphed through sheer economic 
and political power. 

Ehrenreich and English expose their 
connection with science as tenuous and 
at times comic-as when late 19th 
century doctors insisted study, or brain 
work of any kind, would prevent lacta-
tion in women. 

Laughable? Yes, but no more so than 
the assertion by two psychoanalysts in 
1970 that ·:mothering behavior is regu-
lated by a pituitary hormone." And the 
frightening description of "heroic medi-
cine" where doctors bled, pojsoned and 
tormented 19th century patients to 
produce a strong reaction and therefore 

justify high fees echoes in the obstetric 
wards of the I 970's, where the birth 
rate is down and the rate of expensive 
Caesarian deliveries has mysteriously 
tripled. 

But if medicine's development had a 
lot to do with the need of middle class 
men for money and status, the scientific 
basis of "domestic science", psycho-
analysis and child development is even 
shakier. It all begins, according to 
Ehrenreich and English, as the prejudice 
of the day dressed up in scientific lang-
uage. Lucrative careers result for pro-
fessional men and a few token women; 
misery, confusion and even disease and 
death.for masses of women. 

Racism has also gone hand in hand 
with this kind of sexism. Middle class 

white women took to bed en masse in 
the late 19th century. It was a response, 
say the authors, to a culture that glori-
fied female invalids, dressed women in 
40 pounds of constricting clothing, and 
gave them nothing to do. The scientists 
declared black women (and Irish wo-
men, too) had not evolved high enough 
on the evolutionary ladder to be as 
perfectly feminine as their white Anglo-
Saxon sisters. So they should be expect-
ed to keep working during crises, such 
as menstruation, when wealthier white 
women needed complete bed rest. 

During the "libidinal mothering" 
stage of the mid-twentieth century, 
plack women were thought to be the 
placid ideal by the experts. After Sput-
nik, when mothers were exhorted to 
provide all the stimulation young Johnny 
needed to grow up smarter than Ivan, 
black women were seen as deficient. 

Strange romance 
Because women often willingly gave 
up their old kinship and healing net-
works and began to rely on experts, 
Ehrenreich and English term the I SO 
year long relationship a "romance." 
They call it romance because its aim 
has always been to perpetuate a realm 
outside the market, where all is harmon-
ious and peaceful-the Home. 
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'It's been impossible, of course, to 
really separate what goes on at Home 
from the larger society outside. To the 
extent that women havc> pulled it off, 
it has been by lying. In one sense, this 
is a book about the history of changing 
lies women have been forced to tell. 
They said they had no interest in sex in 
one century, that they had vaginal 
orgasms in another. 

Ehrenreich and English contrast this 
"Romance" to the Rationalist solution, 
the only other possibility in what they 
term a masculinist society. (Sometimes 
masculinist seems synonymous with the 
Market in this book; sometimes it seems 
that there are other masculinist, though 
non-Market, societies.) 

The rational solution was that of 
early American feminists. Accepting 
the male world of commerce as where 
it was at, the rationalists argued women 
should be brought into it on an equal 
footing, and that childcare and dom~tic 
work should follow canning and spin-
ning into the industrial system. 

The problem this solution posed, this 
' book claims, was that all of life would 
come to resemble the Market, devoid 
of human warmth, spontaneity and 
love. So capitalism, with a big boost. 
from the men who created profession-
al ism, chose the romantic solution, to 
avoid ever having to face, as a society, 
the human destruction our system had 
created. 

Until today, that is. Because Ehren-
reich and English say the romance is 
over. The experts changed their minds 
too many times, The women's move-
ment undermined their "scientific" 
basis. And the way capitalism itself 
developed..:_the influx of women into 
paid employment and decline of the 
nuclear family-has destroyed the Home 
as a place where women have the time 
to listen so faithfully to endless experts. 

A pluralism of experts remain. The 
neo-romanticists are the anti-equal rights 
movement and Total Woman courses. 
The neo-rationalists are the pop-psych-
ology "How . to Be Your Own Best 
Friend" approaches. They posit a world 
where each of us is responsible for 
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oµr own life and where children and 
other dependents seldom appear, except 
as a burden to be avoided. 

Feminism (.'()Uld provide new a~wers, 
say the authors. Yet "we hang back 
because there are no answers but the 
most radical ones." The :;o)ution· lies 
not in women becoming like the men 
of the world of industry and business, 
nor in clinging to "an archaic feminine 
ideal." Instead, we must "frame a moral 
outlook which proceeds from women's 
needs and experiences" and bring the 
"'womanly' values of community and 
caring" to "the <...-enter as the only human 
principles." 

After the exciting march through our 
history guided by Ehrenreich and Eng-
1 ish 's wry <...'Ommentary. the end of the 
book is a strange letdown. Questions 
arise. Is the romance really over? Just 
because there are so many experts, 
saying different things, will that stop 
them from going on like this for years, 

. or regrouping after a decade? 
But the real question that cries out is 

this: what are those most radical an-
swers that are the only ones left? Per-
haps feminists hang back because they 
don't know. If Ehrenreich and English 
know, they should tell us. 

How do we "frame a moral outlook 
which proceeds from women's needs 
and experienc...-es?" When experts ushered 
in "the century of the child" in I 900, 

they seemed to be focu fog all their 
intellectual, scientific, and. increasingly, 
manufacturing skill o.n \\Oman· tr~
ditional sphere, home and famih. Yet 
women still lost out. 

Ehrenreich and English don't ·ay so 
explicitly, but some kind of cialism 
is implied in the society based on human 
needs they mention at the boo · end. 
Existing socialist contrie · .,ould. I sus-
pect, still be open to the charge of mas-
culinism. But thev are too etchv 
about the social alternath e to the pr~
sent dilemma , and they',e completely 
left out any clue as to how we get from 
here to there. 

Still, the book does two 'ital things. 
It unmasks the authorities who ill tow-
er over beds, cribs, kitchen tables and 
prescription bottles for man_· of us. And 
it describes the dilemma of women to-
day. If we accept only the gi\en frame-
work, we can either be a selfish atom 
like Market Man, or accept the outmod-
ed Romantic role of all-giving woman . 
The alternative course is still evolving, 
but all of the history prest!nted in this 
book suggests that its emergence is essen-
tia I to human possibilities. 

Judy Maclean is Organizational Secre-
tary of the New American Movement. 



Workers control-

from page 10. 
and where do you see the union going? 
Perkins: I've been pleased with our 
attempts to involve a number of people 
in the union struetures and in social 
issues. But ther.e are upper limits to how 
many people you can involve that way. 
We have to begin to address who con-
trols the workplace and the work pro-
cess. There are all kinds of frustration 
every day-the contradictions of capi-
talism manifest themselves on the shop 
floor. 

For example, out at Mayview State 
Hospital, we have a resocialization 
program to help chronic institution-
alized patients get back in the commun-
ity and live decent lives. The adminis-
tration wants to replat·e it with a dis-
charge program with no therapeutic 

content. The workers in that program 
are meeting and talking and they've 
developed an alternative proposal that 
does include tht>rapeutic content. 

We've had one meeting with the 
administration to present the idea and 
we argued openly about the nt,"C<I to 
democratize the workplace. It's sur-
prising, but the administration has 
paid lip service to t~is idea, though 
I'm sure they think of it just as our 
having some kind of input. We're wait-
ing for the administration's answer; 
from there we'll escalate our activities 
to get that program implemented if we 
can. 

It's important that the workers them-
selves have seen something they don't 
like and come up with a proposal that 
docs what they think needs to be done. 
And actively trying to implement that 

The steel industry takes a dive 

from page five 
strategy for collective bargaining and 
legislation to fight for the future of 
steel workers and communities. 

The precondition for the transf<)rma-
tion of the union into an effective fight-
ing force for the needs of the l 980's is a 
strong rank-and-file movement that 
would build on the efforts of the Steel-
workers Fight Back campaign. In addi-
tion to internal demands like rank-and-
file ratification and staff acountabil ity 
to the membership, such a movement 
w<~uld need to look to a larger strategy 
for union survival. It would need to 
confront such issues as: 
• the fight for a shorter work week 

(which Belgian workt'rs just won in 
a successful strike); 

• hard bargaining with the companies 
on job security issues, and 

• fighting for state and national legis-
lation on plant relocations. with the 
objectives of compelling companies 
to moclemize and expand production 
at existing sites, while simultaneously 
cleaning up air and water pollution 
that blight steel communities; 

• resisting speedup in the guise of 
productivity. thus reducing work 
accidents; 

• tieing any tax concessions or govern-
ment-guaranteed loans to the steel 
industry to guarantees to i.teelworkers 
on job security and occupational 
health and safety; 

• cooperation with community activ-
ists on the above issues. as ·well as 
on community-worker control of 
plants where companies have aband-
oned production or refused to meet 
reasonable demands; 

is a primitive attempt at workers' con-
trol. That's the direction the union, and 
the public sector as a whole, has to 
move in. 
Fruendt: You know, at times it's easy to 
get wrapped up in inner union politics, 
to think only about what would be 
best in the short term. But you have to 
keep a vision of the future, and of social-
ism. That's why its important to have 
a pla<.'C, and an organization like NAM, 
where you can discuss where it is all 
leading. 

Ronaele Novotny is the convenor of the 
labor committee of Pi~tsburgh NAM. 
Judy MacLean is NAM's organizational 
secretary. 

• a policy of solidarity of all steel-
workers regardless of seniority, thus 
overcoming racial, age, and sex 
divisions that hurt the Union. 

Job losses are draining the lifeblood 
of steel communities and of the USWA, 
and the attrition threatens to become a 
hemorrhage. It is no longer sufficient 
to win high wages and fringe benefits 
for fewer and fewer workers. The fate 
of the union depends on its revitaliza-
tion as a ·genuine force for its members 
rights and needs. 

Paul Garver is a member of Pittsburgh 
NAM and a loc:al union activist. 
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We get lett~rs. .. 
Immigration attack 
While the Mexican communities both here 
and in Mexico continue their struggle for 
fair immigration laws and practices, both 
Congress and the Administration have 
launched strong efforts to make legal immi· 
gration even more difficult. Readers of 
MOVING ON should be aware of these 
latest actions. 

On July 19 the House of Representatives 
passed house bill 12443 (the Eilberg bill), 
combining the immigration waiting lists for 
visa numbers of the Western and Eastern 
Hemispheres Into one worldwide pool. This 
bill would foreclose any special considera· 
tion for Canada, Mexico, Central or South 
America, Ignoring the long-standing econ· 
omic and social relationship among the 
countries of this Hemisphere, particularly 
between the U.S. and Mexico. 

It ignores, for example, the 3,000 mile 
long border that bounds the U.S., Mexico, 
and Canada-and which it is next to impos-
sible to control. By barring legal immigra-
tion within this area, the law produces a 
steadily growing number of immigrants 
without documents who are subject to ter· 
rible exploitation, and are then used to un-
dermine the demand of U.S. workers for a 
better standard of living. 

In what was clearly a coordinated and par· 
allel move to this Congressional action, the 
Administration took legal action during July 
to cancel most of the existing visas for Mex· 
ico. The Administration is also gearing up to 
cancel the temporary residence permits 
given to Mexican people in the United States 
who are here without documents and who 
are on the waiting lists of various American 
Consuls for immigrant visas. 

This attack by Congress and the Carter 
Administration will be difficult to counter be· 
cause of the lack of public awareness of 
these new moves. It is important that all 
concerned people help to spread the word 
and respond as quickly as possible. 

Write to Senators Eastland and Kennedy 
urging Senate opposition to the Eilberg Bill. 
And write to President Carter, Attorney 
General Bell, and Immigration Commissioner 
Leon Castillo protesting Administration 
plans to take away Mexican visas and deport 
those who are here on temporary permits. 
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Delfino Varela 
Los Angeles, CA 

Cultural concerns 
The last two issues of MOVING ON have 
particularly impressed and pleased me. As a 
member of the New American Movement's 
Culture Commission, I find it exciting to see 
such writing as Michelle Russell's "Letter 
from the Mountains" (MO, September, 1978). 
She pointed out political realities by unveil· 
ing the character of everyday life in Appala-
chia. 

Whenever I read this kind of personal, 
emotional, and creative writing, and am 
moved by the immediacy of its impact, I want 
to outlaw the dry, dispassionate writing that 
the Left is so often fond of. 

People are often moved to make changes 
because of writing or speaking that hits at 
their guts. It can be a more powerful tool 
than facts or figures. 

In the October MOVING ON the poem by 
Sara Heslep and the new section, "Other 
Voices" were well-chosen, emotionally pow· 
erful writings. 

I also enjoyed Laurie Alexandre's film re-
views in the September issue. They are some 
of the few that I've seen the really try to 
analyze what kind of audience the film could 
effectively educate. And they avoid the ten· 
dency of some radical reviewers to try to re-
make the film with all contradictions and am-
biguities erased. 

The Culture Commission believes that 
NAM can fill a void on the Left (and in so-
ciety as a whole) and attract new people to 
our movement by: 1) providing a network for 
the often-isolated radical cultural workers; 2) 
using cultural forms extensively in our work; 
3) writing about culture and politics. 

We'd like to see more writings In MOVING 
ON that spark the Left to give a higher prior· 
ity to culture in theory and practice. We'd 
also like to encourage people to subscribe 
to the Culture Commission's publication, 
THE CULTURAL GAZETTE (available through 
NAM, 3244 N. Clark St., Chicago, IL 60657). 

Robin lakes 
Chicago, IL 

Correction: In the October, 1978 is-
sue of Moving On, we credited the arti-
cle, Smashing the State to James Wein-
stein. The article was actually written 
by Marty Sklar, aswciate editor of In 
These Times. 

The new Bookmarks (#2) 
describes over 100 new and 

little-known books about: 

Sexual Politics 
Nukes• The Left 
The Third World 

Socialism & Anarchism 
• •• and more 

Look for It In all radical and feminist 
bookstores, or send $1 for two 
copies to Carrier Pigeon, 88 Fisher 

Ave., Boston, Mass. 02120. 

"Pessimism of the mind, 
optimism of the will." 
-Antonio Gramsci 

Notecards from NAM 
with messages of 

revolutionary optimism 

Notecards & envelopes -10 for $2.50 
blue/green; yellow/gold; white white 
Postcards-$.25 each; 10 for $1.50 

blue; gold; gray 
Send for yours today! 

Add 10 percent for shipping 

Order from NAM, 3244 N. Clark St., 
Chicago, IL 60657 



by Marilyn Katz 
Hardly a month passes in which we are not asked to join a 

committee or demonstration to support one of the struggles 
for freedom around the world. And, despite our political 
commitment to working against imperialism, the requests 
invariably bring up conflicts and questions. Conflicts about 
the use of time and resources. Questions about the effect and 
purpose of such political work. 

Such questio.ns and many diverse answers have bl'en ban-
died about the Left for decades. They continue to arise with 
dramatic regularity _today as country · after country is shaken 
by the tremors of battles for a new social order\ 

At this moment there is probably no more ~olitically ur-
gent and morally compelling battle than that .being waged 
against apartheid in Southern Africa. And this is a time 
when our active support can make a difference in U.S. policv. 
In addition, it can aid the presently complicated.and troubled 
movement to fight racism in our own country. 

It is not coincidental that the flowering of the civil rights 
and anti-racist movements of the sixties followed dose on 
the heels of the decolonization struggles of the late fifties 
and early sixties throughout Latin American and Africa . 
While the domestic movement against racism had gone on 
for decfides, this changing world picture, particularly in 
Africa, provided inspiration and added fuel to the movements 
of Black America . The emergence of free African countries 
cut through (for both blacks and whites) the white suprema-
cist myths of the colonial regimes-myths that had their 
echoes in the segregationist policies of the United States. 
Black-ruled countries were a vivid example of the essential 
equality and ability of Black peoples once they were freed 
from illiteracy, poverty, and armed colonial force. 

Within this context, the civil rights movement was streng-
thened here. By the mid and late 1960s the challenge to ra-
cism and genocide abroad was increasingly being related to 
tho~ policies within the United States as well. 

It was during this period that great strides against racism 
in the U.S .. were made. The combination of a strong anti-
imperialist movement opposing genocide in Africa, Latin 
America and Asia, a strong black movement combining the 

- lessons and the spirit of Third World liberation movements 
with its experiences in this country, and a new culture of black 
equality, pride and power affected the entire social face of 
the U.S.-and ultimately affected its laws and practices. 

Today we face a somewhat different situation. The anti-
imperialist movement is weak. The black movement is frag-
mented. Many of the anti-racist reforms of the sixties are be-
ing threatened. Reaction seems to be on the rise. Yet, rather 
than causing us to retreat from internationalist work, this 
situation may be all the more reason to stress work around 
South Africa, in a new, more thoughtful way-particularly 
around its challenge to racism. 

In a few cases such links are already being made. 
In Santa Cruz, the Committee Against Racism, of whic:h 

• 

Marilyn Katz is Political Secret~ry 
of the New American Movement. 

Leff tum 

NAM is a part, fought against racist admissions policies and 
discriminatory tuiti<m structures at the University at the 
same time-a~d with some of the same allies-th~t it was 
building opposition to U.S. policies in Southern Africa.1 

At the University of Chicago, the NAM chapter campaigned 
against the University's racist land development schemes in 
the surrounding neighborhoods at the same time that it fought 
to end the University 's investments in South Africa. 

NAM members active in a public employees' uni<in con-
vinced the union to pass a resolution calling for diVl'stiture 
of South African investments held bv their Pension Funds 
while they worked on issul's of union ~lemocracy and budget 
cutbacks. 

The Chicago Coalition on Southern Africa has linked its 
work around banks who have holdings in South Africa to the 
'redlining' policies of the same banks. 

This type of work should and musl continue if we are to 
build a movement that is useful to the Southern Africans 
and the U.S. Left. However, it will not be easv. 

Racist ideology and the seeming benefits .of imperialism 
continue to be a consistent st~1mbl ing block to the develop-
ment of class consciousness among U.S. workers. Jn the ab-
sence of a public and powerful black movement, anti-racist 
work is even more difficult. 

Nonetheless, there is no possibility of defeating· the current 
onslaught of anti-labor , right-wing forces without building 
a viable anti-racist sentiment and force in this country. Active 
support for freedom in Southern Africa is an integral part of 
building that movement. 

The existence of liberation mm ernents that combine politi-
cal strength and a more just social vision stands in stark con-
trast to the racist ideology that still exi~;ts in this country. As 
socialists we should bring this into relief by making conne~
tions between the world-shaking battle in Southern Africa and 
the less visible but vital battles at home. 



All the news. .. 
MOVING AND SHAKING 

Trying to keep the City of Chicago 
affordable for working people, Chicago 
South Side NAM members have joined 
with m•ighhorhood residents to protest 
the conversion of rental units into 
condominiums. If successful, the hous-
ing coalition would be the first group 
to brake the rapid conversion of Chi-
cago's rental apartments to high cost 
rnndos which is forcing people out of 
the city ... NAM members throughout the 
country are gearing up their attempt 
to defeat Proposition 6 on California's 
November ballot. Prop 6, the Brigg's 
initiative, would prohibit the hiring and 
require the firir.g of anyone who opposes 
discrimination against homosexuals. 
While the major anti-BriggS' activity is 
<:entered in Cal., NAM chapters and 
friends in other states are working on 
the campaign. Blazing Star NAM in 
Chicago is part of a state-wide coal-
ition against Prop 6 ... Philadelphia NAM 
held a highly successful benefit for 
striking farmworkers from Northwestern 
Ohio. The farmworkers are part of the 
Farm Labor Organizing Committee's 
drive to organize the tomato fields that 
supply Campbell soups and others. 
Farmworkers there face the same intran-
sigence that caused the California 
farmworkers so many years of struggle ... 
Philly NAM is also part of the city's 
Stop Rizzo Coalition. Rizzo, who's 
campaigning as the "white" candidate, 
and who is notorious for his racist 
and repressive regime as Philly police 
chief, is being opposed by five different 
coalitions in.the city. We wish them 
success ... Missouri's proposed right-to-
work law, slated for the Nov. ballot, is 
being opposed by St. Louis NAM in 
coalition with environmentalists, labor 
unions, women's groups, academics, 
and citizens' action groups. Together 
they have formed the Citizen's Com-
mittee to Fight the "Right-to-Work." 
Current coalition plans include litera-
ture campaign, a speakers bureau, and 
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participation in a voter registration 
drive ... Members of NAM from Dayton, 
Pittsburgh, Detroit" and Buffalo joined 
hundreds of other reproductive rights 
activists in Akron, Ohio on September 
I 0 to call for an overturning of the 
Akron City Ordinance that severly re-
stricts the availability of abortion in 
that city. The ordinance is currently 
being reviewed by the courts. "The 
Akron Ordinance not only denies wo-
men the right to control our sexual and 
reproductive rights," said Liz Weston 
of Buffalo NAM, "it denies us privacy 
and integrity as people capable of 
making a responsible decision." Rick 
Kunnes of Detroit NAM and the National 
Interim Committee commented, "The 
gathering of NAM people from nearby 
states was important for our NAM 
strategy of not letting each abortion 
struggle be localized, but rather using 
each battle to build a national move-
ment for reproductive rights.". . . Port-
land NAM members and local chap-
ter of the Gray Panthers have joined to-
gether to prevent Portland General 
Electric and the State Public Utilities 
Commission from burdening Oregon 
tax payers with the costs of the Trojan 
Nuclear Power Plant shutdown. Trojan 
has been declared unsafe and has been 
shut down for redesign. Portland Elec-
tric is trying to raise rates to cover the 
operating costs of the Trojan plant 
during the shutdown. The new Coalition 
spawned plans to fight PGE in the 
courts, in the hearing rooms, and 
wherever else they can. 

SPEAKING 
National Political Secretary, Marilyn 
Katz and Long Island NAM member 
Barbara Ehrenreich addressed the 
Women and Multinational Corporations 
Conference in Des Moines Iowa October 
6-8. Katz, also head of the Reproduc-
tive Rights Task Force spoke on the 
New Right and its role in the current 
attack on women. Ehrenreich was part 

of a panel concerning Corporate Power 
and how to attack it ... Judy MacLean, 
Organizational Secretary of AM went' 
to Lexington Kentucky in October to 
speak to a group of activists interested 
in NAM on a "Socialist Response to 
Social Decay." 

RESOURCES 
•NAM has a number of commissions 
open to activists in various arenas of 
struggle. Socialist-Feminism Commis-
sion c/o Graff, 7125 McPherson, Pitts-
burgh, Pa. l 5206. Anti-Racism Com-
mission, c/o Rotkin, 123 Liberty, Santa 
Cruz, Ca. 95062. Campus Commission, 
c/o Pappas, 317 E. 31st St., Baltimore, 
MD. 21218 ... The Fall issue of the 
Reproductive Rights Newsletter is avail~ 
able now. It contains important updates 
on abortion rights activity around the 
country. Single Issues are $1.00, Subs. 
(four issues) are $3.00. Bulk orders (JO 
or more) are available. Order from 
RRN, 3244 N. Clark, Chicago, IL 60657. 

NATIONAL MEETING 
• NAM's National Interim Committee 
met in Chicago in late September to 
begin to implement the plan of work 
established by the 1978 Convention. At 
the top of the agenda was discussion of 
how to strengthen our participation in 
the labor movement. Specific proposals 
were adopted for a one-week training 
school for labor activists, the develop-
ment of literature on union democracy, 
and a newsletter to imprO\e communi-
cation among NAM members active in 
unions ... The NIC also adopted a special 
campaign to carry out a c-vmmon organ-
ization-wide political education pro-
gram over the course of the coming 
vear ... A discussion of unitv on the 
ieft produced a strong commitment to 
cooperate with those groups that share 
our democratic approach to organizing, 
but I ittle sentiment for formal ties with 
any other organization at present. 



NAM in Brief 
The New American Mov• 

ment combines a Marxist 
analysis with careful atten-
flon to the cunent realities 
of American pont1cs. It com-
bines a deep commitment 
to Its socialist principles with 
a tactical ftexlblllty In Its pol· 
ltlcal approach. It com· 
bin•• a focus on the devel· 
opment of theory approprl· 
ate to our Hmes with an ac· 
flvlst orientation that stresses 
Involvement In the crucial 
Issues of the day. And It 
combines a vision of a so-
cialist future based on dam· 
ocracy and human fr•• 
dom with efforts to project 

In our work elements of that 
tuture. 

NAM has over 35 chapters 
Involved In organizing for la· 
bor union democracy, 
against nuclear power, for 
abortion rights. against vlo· 
lence against women, for 
afflrmatl\te action, against 
apartheid In South AfrlcQ, 
and much more. Chapters 
also organize cultural and 
educational events that at· 
tempt to present a new and 
challenging soclallst per· 
spectlve on our world. 

All of this work Is Informed 
and united by certain basic 
polltlcal Ideas: 

•NAM Is committed to working toward a socialist society 
In which material resources and the decision-making pro· 
cess are democratlcally controlled by all people. 

•We are committed to a soclallsm that has equality and 
respect for all people at Its core-one that carefully bal· 
onces the need for collecflve planning, ownership, and de· 
clslon-maklng with a high regard for Individual rights and 
freedom. 

•The development of a movement for socialism In Ameri· 
ca Wiii require the growth of soclallst consciousness wlthlti 
the working class-all those who have to sell their labor 
power (even If they are not directly paid) In order to sur· 
vtve. For It Is only a broad-based movement representative 
of the diversity of the American people that can fundamen· 
tally challenge the power of capital. 

•American capltallsm Is a powerful and entrenched sys. 
tem. Yet Is Is also rife with contradictions. Organization Is 
key to changing power relationships and exposing these 
contradictions. We are commlted to the development of a 
socialist party than can cany out these tasks, as well as to 
the growth of the most strong and progressive possible 
popular organizations. · 

•Democracy Is central to the process of bu.lldlng a move· 
ment for soclallsm. Only as working people become ac· 
flve, organized and begin to take control over their llves 
can a new society take shape. 

•NAM sees the struggle for the liberation of women as In· 
tegral to a socialist movement. We value the contributions 
of the women's movement In showing how revolutionary 
change must deal with all aspects of people's lives. And we 
defend now, and In the soclallsm we project, the llberation 
of gay women and men. 

•Racism cripples national life-It denies the humanity of 
minorities and thwarts the potential of the working class as 
a whole. NAM Is committed to fighting against racism and 
national oppression In all forms. 

•The fate of socialism In the United States Is tied to the 
rest of the world. We support struggles for national llbera· 
tlon and human freedom wherever they occur. 

•NAMsupports the positive achievements of the existing 
socialist countries. However, we are also critical of various 
aspects of their policies, and see no one of them as a mod· 
el for our own efforts. 
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Other Voices 
l\Aost working people never 

make it into magazine articles 
or onto TV shows. They ore sel-
:bm interviewed and rarely 
quoted. Yet throughout history 
it hos often been the buried 
voices of such people that pro-
vtde the most dramatic and 
moving picture of how capital-
ism damages our lives-and 
that suggest oiternottve ways 
to live. Each month we hope 
to feature on this page the 
words of those whose voices 
ore rarely heard. We wilt in-
dude both historical and cur-
rent quotes. We welcome 
contributions from our readers-
things you've read. heard, or 
said. 

I could've got a job as a 
domesttc. But I didn't want 
to leave the union. But I 

. guess I got to toke It now. 

Women are being pushed 
around, back Into the kit-
chen. During the war dom· 
•sties got $25 a week. Now 
they get them cheap. 

In our community today, 
women can't send their kids 
to school. Some of them go 
without food themselves to 
get shoes so the kids can go 
to school. 

And they won't give you 
relief In Winston-Salem un-
less you tell them where you 
were bom. where you're go-
ing to die and who your 
pallbearers are going to be, 

Luanna Cooper. a tobacco 
worker who was fired from her 
)ob (1949). As quoted in Black 

Women In White America by 
Gerda Lerner. 
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Give a sub to 
Moving On 

for the holidays! 
The holidays are a perfect time for a gift subscrip-

tion to Moving On ... 

e A magazine unique in its scope and perspective. 
Each month Moving On covers labor. the women's 
movement. minorities. culture and ii"lternational 
events. It doesn't just report. it analyzes, probes. or 
lets organizers speak in their own voices. 

e One of the· very few publications committed to 
democratic socialism and to activism. Because it 
can take an articulate stand on an issue while 
leaving open space for differin views. And because 
it is part of an organization. the New Am,rican 
Movement. that is working to translate its words 
into political action. 

There are probably two or three people in your 
circle of friends who would like receiving Moving 
On all new year. Send them a gift subscription 
today. 

Enclo•d 11 $5 for a Moving On 
subscription to: 

name 
addi9u ~~~~~~~~~~~~ 
---..,----- zip ..... 
adclMll ~---------~ 
---:--:--
riame of gift giver: 

NAM 
New American Movement 
3244 N. Clark St. 
Chicago, IL 60657 
312-871·7700 

zip ___ _ 

NAM chapter list 
Austin NAM, c/o McBryde, 2204 San Gabriel, Austin, TX 78705 

Baltimore NAM. P 0 Box 7213. Baltimore. MD 21218 
Blazing Siar NAM, P.O. Box 7892, Chicago, IL 60680 

Boulder NAM. c/o Zonchney. 3305 E Euclid Ave . Boulder. CO 80303 
Buffalo NAM, P.O. Box 404, Buffalo, NY 14205 

Chicago Norths1de NAM. c/o NAM Notional Office. 3244 N. Clark. Chicago. IL 60657 
Chico NAM, P.O. Box 3476, Chico, CA 95927 

Clear Fork NAM. c/o Donaho. 2626''2 Sixth Ave. Fort Worth. TX 76110 
CSA/NAM, c/o Rick a. Sue Momeyer, 210 N. Bishop St., Oxford, OH 45056 

Danville NAM. c/o Young. 2 Westwood PL Danville. IL 61832 
Dayton NAM, c/o Mericle, 321 Neal Ave., Dayton, OH 45405 

Denver NAM. c/o Crawford. 1376 Eudora, Denver. CO 80220 
Detroit NAM, Box 32376, Detroit, Ml 48232 

East BAy NAM. 6025 Shattuck Ave .. Ooklond. CA 94609 
Harriet Tubman NAM, P.O. Box 24521, Los Angeles, CA 90024 

Leo Gallagher NAM. c/o John Hore. 655 S Euclid Ave .. Pasadena. CA 91106 
Long Island NAM, P.O. Box 608, Huntington, NY 11743 

Madison NAM. 831 Jenifer St . Madison. WI 53703 
Middlesex NAM, P.O. Box 443, Somerville, MA 02144 

Middletow,n NAM. Deportment of Sociology. Wesleyan University, Middletown. CT 06547 
Milwaukee NAM, P.O. Box 1315, Milwaukee, WI 53208 

Mother Jones NAM. c/o Lasley, 1127 S. 8th St.. Springfield. IL 62703 
New Hoven NAM, Clo Kennedy /Shaffer, 125 Dwight SI., New Hoven, CT 06511 

New York NAM. P.O. Box 472. Canal St Station. New York. NV 10013 
Philadelphia NAM, c/o Homllton, 1501 Ch•rrv St., 1287, Philadelphia, PA 19102 

Pittsburgh NAM. 529 N. St Claire, Pittsburgh, PA 15206 
Portland N~. 1118 SE 20th Ave., Portland, OR 

Red Cedor River NAM. c/o JaQuie Brown. 725 Westmoreland Ave .. Lansing. Ml 48915 
St. Louis NAM, c/ o Fox/Howes. 721 lnlerdrlve, University City, MO 63130 

San Diego NAM. P 0 . Box 15635. Son Diego. CA 92115 
Santo Barbaro NAM, c/o Davis, 2757 Foothlll Rd., Santa Barbaro, CA 93105 

Santa Cruz NAM. c/o Rotkin. 123 Liberty Ave .. Santa Cruz. CA 95060 
Seattle NAM, c/ o Fronk ICrosnowsky, 3117 E. Thomas, Seattle, WA 98112 
Southern Oregon NAM. c/o Gaboury. 2080 Siskiyou t 14. Ashland. OR 97520 

Southside Chicago NAM, c/oJohnson, 5100 S. Ellls, 12, Chicago, IL 60615 
Willamette Volley NAM, c/o Dudman. 209 E. 30th St .. Eugene. OR 97405 
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